
   

 

WARE TOWN COUNCIL 

1. In these Conditions: 
“The hirer” means the person who signs the application form and where a promoting organisation is names in the applications for hire that organisation 
also shall be considered the Hirer and shall be jointly and severally liable thereon with the person who signs the form. 
“The Pool” means The Priory Lido and includes changing accommodation, accommodation for spectators and any other facility provided therein. 
“The Council” means the Ware Town Council: and the expression “The Clerk” means the Ware Town Clerk and for the purposes of these Conditions any 
other Officer of the Town Council authorised by him to act in his name. 

2. All applications for the hire of the Pool shall be in writing on the printed form obtainable from the Clerk and shall be forwarded to him or the Lido Manager 
on completion. 

3. The Council reserves the right to reject as it sees fit any application or part thereof for the hire of the Pool. 
4. The Council reserves the right to alter charges, fees and conditions at any time without prior notice, but any such alteration shall only take effect twenty 

eight days from the date thereof. 
5. (i) All charges for the hiring of the Pool shall be paid to the Council not less than twenty eight days prior to the date of hiring save that in the case of 

application for hiring made during the twenty eight day period all charges must be paid at the time of the booking. 
(ii) In default of compliance by the Hirer with the provisions of this condition the Council shall be entitled to cancel the hiring and the provisions of Clause 
6 shall apply. 

6. If an accepted hiring is cancelled by the Council under the provisions of Clause 5 or if such hiring is cancelled by the Hirer, the Hirer shall thereupon 
become liable to pay a cancellation charge to the Council calculated in the manner following: 
(a) If written notification of the cancellation is received by the Council less than twenty eight days prior to the hiring date but not less than seven days 

prior thereto, half the full hiring fee. 
(b) If less than seven days prior to the hiring date, the whole hiring fee. 

7. The conditions attached to all bye-laws, regulations and licences in force for the Pool shall be duly observed.  A copy of each such bye-law, regulation and 
licence may be seen on application to the Clerk and the Hirer shall be deemed to have notice of all such conditions. 

8. The sale or supply of excisable liquor is prohibited unless a licence for the Pool granted by virtue of the Licensing Act 1964 or any statutory re-enactment 
thereof shall be in force at such time permitting such sale or supply. 

9. The hiring does not entitle the Hirer to use or enter the Pool at any time other than the specific hours for which the Pool is hired unless prior arrangements 
have been made with the Lido Manager. 

10. The Hirer shall take out adequate insurance cover and indemnify the Council against all actions costs claims brought by or on behalf of any person in 
respect of loss, damage or injury to person or property caused by or resulting from the use of the premises during the period of hire. 

11. The Council shall not be liable for any loss due to any Government restriction or act of God which may cause the pool to be closed temporarily or the 
hiring to be interrupted or cancelled nor any loss due to any breakdown of machinery or plant, failure of supply of electricity, leakage of water, or fire 
save to the extent such loss is attributable to the negligence of the Council. 

12. The right of entry to the Pool is reserved to the Clerk and any Police Officer on duty at the time during the hiring. 
13. The hirer, his servants, agents and contractors shall during the hiring and during such other times as they or any of them shall be in the Pool for the 

purpose of the hiring comply with all reasonable requirements of the Clerk. 
14. (i) The Hirer shall during the hiring be responsible for:- 

(a) the efficient supervision of the Pool including the effective control of children, the orderly and safe admission and departure of persons 
to and from the Pool and the orderly and safe clearance of the Pool in case of emergency. 

(b) the preservation of good order and decency and the safety of the Pool and all persons therein. 
(ii) The Hirer shall provide such number of suitably qualified attendants and stewards as may in the opinion of the Clerk be necessary to secure 

the observance and performance of the foregoing clause of this condition. 

(iii) If the Hirer fails to observe and perform any one or more of the stipulations contained in the foregoing provisions of the condition the Council 
May: 

(a) charge to and recover from the Hirer any expenses incurred by the Council in engaging life-guards or other persons to secure such 
observance and performance. 

(b) cancel any other engagement for the Pool that the Hirer may have made without incurring any liability to the Hirer whatsoever other 
than for the return of any fee paid to it therefore, less an amount equal to 50% of the total fee which would otherwise have been payable 
in respect of such cancelled engagements which sum be retained by the Council as liquidated damages for the loss of such engagements. 

15. Unless a specific exception is made the scale of charges includes the use of the pool filled with tepid water, together with such dressing accommodation, 
seats, apparatus and appliances as are provided by the Council at the Pool and have been requested by the Hirer.  Any additional furniture or apparatus 
required by the Hirer must be provided at his expense. 

16.  The scale of charges also covers the cost of lighting and heating, the ordinary preparation and reinstatement of the pool and accessories, and the ordinary 
services of the attendants under the direction of the Pool Manager. It does not include the care of dressing rooms or any extraordinary work, service or 
attendance, which must be provided by and at the expense of the hirer. 

17. No decoration or advertising matter shall be displayed inside or outside any part of the Pool without the previous consent in writing of the Clerk. 
The Hirer shall remove any decoration or advertising matter displayed if in the opinion of the Clerk it shall be unseemly or expose the Pool to an undue 
risk of fire. 

18. No bolts, nails, tacks, screws, bits, pins or other like objects shall be driven into any part of the Pool nor shall any placards or articles be fixed thereto. 
19. No additional lights apparatus or extensions from the existing electrical fittings shall be used without the previous consent of the Clerk any such must 

comply with all current regulations for electrical installations. 
20. The Hirer shall at the expiration of the hiring leave the Pool in a clean and tidy state. 
21. Any notice demand or request by the Council to or upon the Hirer may be sent by ordinary prepaid post addressed to the Hirer at the Hirer’s address 

given in the application form and shall be deemed to be made or served at the time when the letter containing the same will be delivered in the ordinary 
course of post. 



   

 

 Privacy Notice                                              

The Priory Charity   

When you contact us 

The information you provide (personal information such as name, address, email address, phone number, organisation) will be processed 
and stored so that it is possible to contact you and respond to your correspondence, provide information and/or access our facilities and 
services. Your personal information will be not shared or provided to any other third party. 

The Councils Right to Process Information  

General Data Protection Regulation (GDPR) Article 6 (1) (a) (b) and (e) allows us to hold and process information if: 

Processing is with consent of the data subject, or 

Processing is necessary for compliance with a legal obligation, or 

Processing is necessary for the performance of a task carried out in the public interest or in the exercise of official authority vested in the 
controller 

Information Security 

The Priory Charity cares to ensure the security of personal data. We make sure that your information is protected from unauthorised access, 
loss, manipulation, falsification, destruction or unauthorised disclosure. This is done through appropriate technical measures and 
appropriate policies.  We will only keep your data for the purpose it was collected for and only for as long as is necessary. After which it will 
be deleted. 

Children 

We will not process any data relating to a child (under 13) without the express parental/ guardian consent of the child concerned.  

Your Rights  

Access to Information 

You have the right to request access to the information we have on you. You can do this by contacting our Data Information Officer:  
townclerk@waretowncouncil.gov.uk 

Information Correction 

If you believe that the information we have about you is incorrect, you may contact us so that we can update it and keep your data accurate. 
Please contact: townclerk@waretowncouncil.gov.uk 

Information Deletion 

If you wish The Priory Charity to delete the information about you please contact: townclerk@waretowncouncil.gov.uk 

Right to Object 

If you believe that your data is not being processed for the purpose it has been collected for, you may object: Please contact 
townclerk@waretowncouncil.gov.uk 

Rights Related to Automated Decision Making and Profiling  

The Priory Charity does not use automated decision making or profiling of individual personal data. 

To Sum Up 



   

 

In accordance with the law, we only collect a limited amount of information about you that is necessary for correspondence, information 
and service provision.  We do not use profiling; we do not sell or pass your data to third parties. We do not use your data for purposes other 
than those specified. We make sure your data is stored securely. We delete all information deemed to be no longer necessary. We constantly 
review our Privacy Policies to keep it up to date in protecting your data. 

Complaints 

If you have a complaint regarding the way your personal data has been processed you may make a complaint to The Priory Charity Data 
Information Officer: townclerk@waretowncouncil.gov.uk and the Information Commissioners Office casework@ico.org.uk Tel: 0303 123 
1113 

The Priory Charity, The Priory, High Street, Ware. SG12 9AL 

Tel: 01920 460316 

Email:  townclerk@waretowncouncil.gov.uk 
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