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Ware Town Council - LIDO
Employment Application Form

Please complete in block letters and return to:

Kat Harter, Ware Town Council, The Priory, Ware, SG12 9AL – kat@warepriory.co.uk 
All information given will be treated in the strictest confidence.

	Post Applied For:



	Surname:                                                        Fore Names:



	Address: 

Email Address:
Telephone Number:


	Date of Birth: 

	Present Employment:

Name, Address & Tel. No.

of Present Employer:



	Nature of Business:



	Post Held:



	Date Appointed:                                                 Period of Notice Required:



	Present Salary/Wages:



	Details of Previous Employment in Date Order: (Continue on separate sheet if necessary)



	Previous Employer                       Post Held                  Period of                  Reason for                                                                                         

                                                                                Employment              Leaving



	


	Name and Address of two persons to whom applications can be made for reference including present or past employers:



	Education and qualifications relevant to post applied for – please note, we require all applicants to hold a current NPLQ certificate: 


	Outline experience relevant to post applied for, including any customer service experience you might have already:


	Please give details of any outside interests or hobbies which you feel will support your application.



	PREVENTION OF ILLEGAL WORKING

Do you require permission or a work permit to take up employment in the UK?   

Yes       (   No    (
The Council has legal obligations to ensure that you can work legally in the UK. Prior to taking up any employment you will be required to provide evidence of a passport and/or other relevant documents on the approved list to satisfy the Council that you comply with this requirement. 



	REHABILITATION OF OFFENDERS ACT 1974

Please give details of any “unspent” convictions as defined by the Rehabilitation of Offenders Act 1974. Unless the nature of the position allows the Council to ask questions about your entire criminal record we will only ask about “unspent” convictions. A criminal record will not necessarily be a bar to obtaining employment with the Council.



	DECLARATION AND DATA PROTECTION ACT CONSENT

I declare that all the foregoing details given in this application are true to the best of my knowledge and understand that verification checks may be made. I also understand that if the information I have given is found to be untrue or misleading this will be sufficient grounds for disqualification from appointment or dismissal from any employment gained.

I understand that the information given in this form will be processed only by the Council for the purpose of considering my application for employment and if I am successful in my application this form and the information in it will be retained in my personnel file for such time as I am an employee and for up to six years after the end of my employment. Otherwise this form will only be retained by the Council for so long as it is required in connection with the application. 



	I declare that the information given is correct to the best of my belief.

Signed ………………………………………………………              Date ………………………………………



	For office use only

Interviewed by                                         Date
Appointed Yes/No                                     Starting date
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